


































TeachG\obal. 

Subject: Appointment Letter 

Dear .AlokV ardhan, 

~l I ~--~o 

Teach Global Solutions Pvt Ltd Kllaru Bhavan, opp - Indu Fortune Fields UG • 226, Vll th Phase, KPHB Colony, Hyderabad - 500085. Telephone: +9140 45419999 Ernall ld : 1nfo@teaehglobal.com Website: www.teachglobal.com 

DATE: 06/10/2020 

I am pleased to inform you that you have been appointed for the role of Senior Executive. This is an official letter confirming your employment with Teach Global starting on 16/10/2020 

Your employment is subject to the terms and conditions detaileq in the contract document suppliedindividually with this letter. 
Please sign and return this letter no latet than 10 days to signal your acceptance of this offer and allits terms. 

Congratulations and welcome to Teach Global. 

TS11 Devi 
Sincerely, 
Director 
Teach Global Pr nclpal . . St. Peter's lnst\tute of Pharmaceutical ~,n?.~ Vidyanagar, Hanamkonda, WAHA~GAL-006 001(T.S.) 





















April 09, 2021 

P.Mahesh Goud 
H. no. 1-2-50/3, 3rd Floor 
S.R Nagar. Near shivalayam Temple Ammerpet, 
Hyderabad 
Telangana 500072 

DearMaheshr, 

'-~:» 
UnlwrAl NutrlSclence 

It gives us great pleasure to make you a formal offer to join the Universal NutriScience Team as 'Area Business Manager'. The key role. responsibilities of the position and our expectations from you are as discussed during our meeting. A more specific and detail document will be drawn when you join us. Your date of joining UNS shall be April 15, 2021. 

You will be entitled to Annual Fixed Compensation of Rs.805,681/-. The details of your compensation are attached 

Your appointment is subject to medical fitness and successful verification of background information. Please confirm your acceptance of this offer by signing and returning the duplicate copy of this letter by EOD April 10, 2021 post which this offer will stand withdrawn. Your date of joining UNS should be no later than April 15. 2021. 
We are excited to have you join our team I If you have any questions, please feel free to reach out at any time. 

Yours faithfully, 
UNIVERSAL NUTRISCIENCE PRIVATE LIMITED 

Rajesh Darekar 
Chief Human Resource Officer 

Encl: a/a 

~nl: 
.. ,. Peter's lnstitut~ of Pharmaceutical Sckl?n~e.-, 

Vidyanagar, Hanamkonda, 
WARANGAL-506 001(T.S.) 



l..~:t 
Universal NutriSe:lence 

ANNEXURE 1 

ANNUAL COMPENSATION 

Name P.Mahesh Goud 

Designation Area Business Manager 
;'1(-'; _';,('Y., - ~,:,., :,,. -~ - .. 

Annual Amount fRs.) ' P,mpo~ent ''B, • V rJi y .,0 I( '--' ... ,I( ( ( (• 

Basic Salary 

Provident Fund 

Gratuity# 

Flexible Compensation Plan (FCP)• 

Annual Fixed Compensation (AFC) 

Target Sales Incentives 

Telecommunication Reimbursement p.m. 

371,292 

44,556 

18,565 

371,268 

805,,681 

As applicable to your position 

On actuals up to maximum limit of Rs 2,350 + GST 
per month on submission of Bills for mobile and 
Internet connection In the name of the employee 

Daily Allowances: For meeting fields expen~~ (~ovemed by Company policy) ' 

HQ Rs.450 Perday 
Ex-HQ Rs.450 Per day 
Outstation Rs.1750 Perday 

,.. <#. & • " "' xJ>~ 'l'>"'ff :t'-'~ -- ,,. -Am t - .. _ 
;;~-; Benefits/-Allowances ~}",; ,,': »I' 0~ oun 

Sundry Allowance Rs.1,200/- per month As per company scheme 

Metro Allowance 
Rs.1000/- per month will be applicable to those stationed In Metros 
as defined per company scheme 

,,M.• 

:, ~her £Benefits i1~K!:r~ . - •.-
_J,. Annual Coverage 

L•'--"-~- .~tX. "' _,<li·]'i -
Group Life Insurance 

24 Months' Fixed Salary•• OR 
As per company scheme Rs.600,000/- whichever Is 

higher 
Accident Insurance 24 months Fixed Salary•• As per company scheme 

Leave Privilege Leave: 32 working days 
As per company scheme Sick Leave: At actuals 

Mediclaim Floaters for immediate Family 
Rs.500,000/- per annum As per company scheme (Hosp) Coverage 

• FCP (HRA, Children Education Allowance, LTA, Superannuation, Bonus & New Pension Scheme) 
•• Fixed Salary will constitute your Basic Salary & FCP for calculation of your Sum Assured for GU and Accident 
Insurance 
# Pavable on completion of qualifying tenure as per Payment of Gratuity Act 

I have clearly understood the terms of my appointment, as well as benefits policies. I hereby agree and accept the 
above offer. 

Slgnature:. __________ Name:. _________ Date: ________ _ 

Pagel of l 

Princtpa\ eut\ca\ s~~''"'...,-1 . t Phannac 
jl, Peter's \ns\\\U\~ o Honnmkonda, 

V\,duanagor, 506 001(T.ii.) 
, ANGAL· W·AR 



PriroAr_~ 
OFFER LITTER 

22-January-2021 

Dear T.Mounika, 

With reference to your application for employment and subsequent interview you had with us, we 
are pleased to offer you employment as "Associate" in PrimEra Medical Technologies Pvt. Ltd. 

1. Date and place of Joining: 
You are expected to join on 24-January-2021 as agreed between both the parties. You are required 
to complete the Joining Formalities and the documents required are mentioned in Annexure -A along 
with other Terms. 
Your place of posting will be at Hyderabad. 

2. Salary: 
Your CTC will be INR 225000/- (Rupees Two Lakh Twenty Five Thousand Only) per Annum, including 
Gross Salary of INR 200440/- per annum, the breakup of which will be as provided in Annexure A and 
subject to applicable taxes, payment of provident fund and other statutory deductions .. 
However, the structure of your compensation may be altered/ changed from time to time in line with 
the compensation policy and practices of the Company. 

3. Offer Validity: 
This offer of employment is valid for 24 hours from the date of intimation to you by any digitalized 
communication. 
This letter of offer is based on the information furnished in your application and during the interviews 
you had with us. If, at any time in future, it comes to light that any of this information is incorrect or 
any relevant information has been withheld, then your employment is liable to be terminated without 
notice. 

Kindly, refer to enclosed Annexure A for the terms and conditions of the offer. 

With best wishes and looking forward to a mutually fruitful association. 

Authorized Signatory 
Name: Sridevi Menon 
Designation: Human Resource Manager 
Date: 24-January-2021 

1 



Priffi£r_~ 
I declare and acknowledge that have read the Appointment letter and understood the 

content and obligation. I have signed this offer without any coercion and free of mind to accept the 
same. 

Signature of Employee: 
Date: 

Place: 
(Attach a valid document to verify the signature) 



Name: Sal Prlya Devaraju 
Designation: Associate 

SALARY ANNEXURE 

COMPENSATION DETAILS 

~~t'fr-1 ~~.n..~:, 
,, ll11f;1-,f;~":i •• --lr I .. ,. , .. 

• ••1.:, " ..:.:.:.~. h -

Basic Pay 6681 80176 

House Rent Allowance 2673 32070 

Conveyance Allowance 1600 19200 

Medical Allowance 1250 15000 
Statutory Bonus 1500 18000 
Special Allowance 3000 35994 
Gross Salary 16703 200440 

Statutory 

Provident Fund Employer Contribution 1504 18045 
ESI - Employer Contribution 543 6515 
Cost to the C~mpany _ j}:..;-,., ·-,.• -=:.r. ~;Ycr' -~ 

18750 
•.v - ,. --- 225000 

·-·:; • -- -;,:_,,,;,, _ _ :t_,._, - ./,½-. __ -"' --- _,_ -

Deductions 

Professional Tax 150 Per Month 
Provident Fund - Employee Contribution 1504 Per Month 
ESI - Employee Contribution 125 Per Month 
Net Take Home (Excluding Applicable Taxes) 14924 Per Month 

Meal Card INR- 1100 Per Month INR -13,200 Per Annum 

Notes: 
1. Bonus/Statutory Bonus, if applicable as The Payment of Bonus Act, 1965, shall be paid in 12 

equal monthly instalments in advance 
2. Gratuity is applicable as per Payment of Gratuity Act 1972 
3. Benefits - Medical Insurance for self and spouse and ·2 kids provided by company 

Accidental insurance for employees 
Reimbursements: Travel, Relocation, Certifications, Trainings/ Cab Facility/ Meal Card/ 
Insurance/ Allowances/ Bonus are as part of the Company Policy in force from time to time 
and may be altered/modified at any time without any prior notice 

4. All perquisites and benefits Including reimbursements are subject to Income Tax provisions, 
which may be applicable, including taxation on perquisite value. 

PrlmEra Medical Technologles Pvt. Ltd 

Manager - Human Resource 

i,:-,c~ I I S ·'el" • 
»t. Peter's lnstitut~ 01 •'-

~~~L-606 O0l(T.S.) 



Date: 12 January 2021 

To, 
Hazera Fathlma 
Hyderabad 

Dear Hazera Fathlma, 

GD Research Center>> 
Strictly Private and Confldentlal 

Thank you for the keen interest you have shown In joining our organisation. Consequent to your application, interviews and subsequent discussions with us, we are pleased to offer you a career at GD Research Ce~r Private Limited, Hyderabad. Please accept our heartiest congratulations and a warm Welcome to the GDRC Family. 

You would be designated as Senior Researcher. Your employment start date is 12..January-2021. Your annual emoluments will be Rs.288081 (Rupees Two Lakhs Eighty Eight Thousand Eighty One Only) Total Cost to Company (CTC) basis. Please refer to Annexure A for the break-up. 

You will be governed by the Company's Rules and Regulations in force from time to time and as applicable to you. 
Tenns and Conditions:-

1. Working Hours:-
Your working hours will be regulated from time to time purely at the discretion d the management of the establishment to which you are attached. You should be flexible to work in shifts as per business needs. 

2. Please note if the information and supporting documents provided by you, based on which this offer is being extended, is found to be incorrect or unauthentic, your services will be terminated with immedate effect, without any notice or notice pay. 

3. You will devote whole time attention to the business of the company and will not be interested or engaged directly or indirectly in other trade or business or as principal agent or servant for any person, finn or company 
4. Your employment is transferable to any of the group companies in India or abroad. 
5. Leaves:-

You shall be entitled to avail leave and other benefits applicable to you as per the company policy, in force and/or which may be revised from time to time. Leave of any type can be taken, in excess of this would be treated as leave without pay. Leave will have to be pre-approved by your manager. Refer to leave policy in the HR Handbook. 

6. Perfonnance Appraisals :-
Your performance and promotion readiness will be assessed on the basis of your competency and skills, the results of your work, the value you contribute to successful project delivery and dient development efforts, and your demonstrated stewardship and commitment to the Company. 

You will be eligible for a promotion and salary review assessment In the next appraisal cyde as per company policies. Your emoluments will be reviewed on an annual basis. Please note that eligibility for promotion assessment does not automatically qualify you for promotion but only makes you entitled to be evaluated for a possible selection to the next level. 

7. Probation and Notice Period:- ( depending on designation) 
Employees at the level of Senior Researcher will be on probation for a period of six months. During this time the noti~ period will be Fifteen days or salary in lieu thereof, as agreed and if approved by Director. On the completion of probation period, the notice period will be Thirty days or salary in lieu~reof as agreed and if approved by Director. 

• ' Pr 10Cl\13 r cal ~c~~v"' 
.;,, reter's \ns\\\u\~ ot P~!r:::~nc.!a, 

VidyanagaAr~ 506 001(T.S.) WARANG .,.. 



GD Research Center>> 

Provident Fund:-
You will be entitled to become a member of PF scheme, which is governed under the Employee Provident Fund Act, 1952.The current rate of contribution is 12% of basic per month (however, where basic is less than INR 15,000 per month, EPF contribution will be made on both Basic and Special allowance) and equal contribution will be made by the company, which will be a part of gross emoluments. 

Medical Scheme:-
You will be eligible to participate in Company's Group Medical & Term Life Insurance Policy as applicable to your category of employees. 

10. Gratulty:-
Applicable as per the Government Regulation. 

11. Income Tax:-
lncome Tax will be deducted as applicable from your salary. You shall be responsible to the company for all Taxes and obligations. Company shall not be liable for any misstatement or declaration. Permanent Account Number (PAN) is mandatory. 

12. Customary Bonus:-
The Customary bonus will be payable in the month of your anniversary date and will be based on your prevailing CTC salary as of your anniversary date. This Bonus payment will be subject to prevailing custanary bonus policy. 

Please note that your compensation is confidential information. Under no circwnstance you should divuge your compensation details to anybody within or outside the organisation, without written permission fran the organisation. Any non-adherence to this clause will be constituted as indiscipline and could lead to action as per the HR policies of the organisation, including termination from the services c:J the organisation without any notice or notice pay. 

Please ensure that by accepting this offer, you warrant that before your date c:J Joining with the company you will clear all the pending issues with your previous organisation and GDRC is not liable to make any payments in respect of the same. By accepting this offer, you also accept the terms and conditions of Non disclosure agreement and HR policies of the Company. The full terms and conditions of your employment are as detailed in the GD Research Center Private Limited staff manual which will be provided to you on your commencement 
date. 

Please contact Human Resources (040-67426702) if you have any questions. In the meantime, we look forward to you commencing employment with us and hope that it proves to be the start of a long and successful working relationship. 

By accepting this offer, you also hereby declare that you have never indulged in any criminal activity and convicted for any criminal or illegal activities. You also declare that there are no legal cases pending against you as on this date 

- --------



GD Research Center>> 
Annexure "A" 

Date: 12 January 2021 

Name: Hazera Fathlma 

Designation: Senior Researcher 

Compensation details with effect from 12.January-21 are as given below-

Component Annual Gross (INR) Monthly Grou(INR) Particulars 
Basic 168000 14000 Base Pay 

House Rent Alowance (Tax exempted as HRA 67200 5600 per prevailing IT Act) 
Employer contribution towards Provident 
fund will be made on both Basic and Special Provident Fund contribution allowance with an upper ceiling imit of INR 12% 20700 1725 15000. 
Annual component & wtll be paid aner 
completion d each fuU year d service as per 

Customary Bonus• 19600 1633 company's Poficy 

Special Allowance 4500 375 
Gross Compensation 280000 23333 
Gratuity@4.81% on Base . Salary 8081 673 Paid as per Gratlity Ad. 
TOTALCTC 288081 24007 Cost to Company 

• Customary Bonus Is a yearly fixed component and wlll be paid after completion of Nell full year of service as per company's polky. 

Yours sincerely 

Praveen Kumar Chanda 
Head - Human Resources, India & APAC 

pnnc1pa, \ \ .. ..., 
., .. ~eter's lns\i\ut~ ot P~ar~~~~~,\e, 

VtdyanagGaAr,L to6 oo1{T;S.) 
WARAN -



GD Research Center>> 

Acceptance of offer 

I understand and accept all the tenns & conditions of employment mentioned in th~ 'Offer of Appointment'. I confinn 

that there have been no other commitment made during the hiring process other than those specified in the offer 

letter. (Example Salary Hike, Promotion, transport facility etc). Please clarify in case any such commitment was 

made during the offer process. 

Candidate's Signature 

Date: 
Place: 

Pri:icipal . . S 
Jeter•s lnstitut2 ot Pharmaceutic~. c ........ 

•· • H namkon\,.;J, 
Vidyan,?2.a~ _:06 001{T.S.} w ARARQN'W-ol 

• 



T.Sahaja reddy 
7q5 Wtst Walvwt 
Stree.t,Apt-A INl.iaV\apolis, 
IN 46'-02 

Dear Sal-iaja, 

CENTENs;-• 
~orporatf on 

We are. iMpressed with your skills aV\d attributes, aV\d are. confident you will tN\anct our ability 
to traV\SforM the health of the cowu11\1AV\ity, OV\e persoV\ at a ti Mt. Wt lwpt you are tnergiud by 
the prospect of beiV\g part of our 
purpose aNl. havi"'-9 the opportuV\ity to grow while partneri"'-9 with talented colleagues in solving 
soMe of the MostcoW\plex healthcare issues. This letter confirm.s the terms of our offer. 

We are pleased to forW\ally offer you the position of Data ANtlyst II, located at Re.Mote-IN, reporting 
to Tina Sabbagh. Yoe.er eW\ployiV\9 entity will be CeV\ttne ManagtMtnt CoMpany LLC a subsidiary of 
CtV\tt~ Corporation, aV\d you will be alig~ed to support Envolve -MSO. Wt anticipate your start date 
to be o~ or around j.j./ 6/:u>;J.3, aV\d a fiV\a( date will be confirMtd only after a successful 
backgrolAM check has been coW\pleted. The eW\ployW\t~t rtlationship will continue as long as we both 
W\Utually agree, a~d W\ay be terMi~ated by either party, without notict, if tither party so dtsirts 
consistent with the at-will nature of the relatioV\Ship. This letttr does ~ot constitute a contract of 
tMployW\tV\t. 

- Pa4t j. of 

Principal 
St. Peter's Institute of Pharmaceutical_ £ 1 • ' 

Vidyanngar, Honomko1 ;~•"•, 
\IVARANGAL-506 001 (1.~.) 



I 
' 

. , . -
SASECOMPENSATION 

Yo« will be paid a.-i at'\t'\«atiud base salary of $80,000.00, payable. bi-wukly, less applicable. withhofdit'\!JS 
at'\d i.-i 
kttpiV\9 with all applicable laws a.-id CoWipa.-iy payroll practices. Your position is classified as e.xe.w.pt, 
which w.ea~ you will .-iot be entitled to receive ove.rtiw.e pay. Your salary is intended to cow.pe.nso.te 
you for all hours worked. 

A suWiWiary of the e.w.ployee bt.-iefit package. for full-tiw.e e.w.ployus in this role. can be. found at 
previewcente.-iebenen'ts.com. All benefits are subject to the. tet"W\S oft~ applicable policies and plan 
docuw.ents. 

~136'1TAQNS/f18 ~M~SVTatR9aRTIES 

Centene re.quirts its tWiployees to honor their legal obligations to their prior ew.ploye.rs. Thtre.fore, as 
a condition of your tWiployWit.-it by Cente.-ie, you w.ust not bring with you frow. your current or 
forw.er tWiployers any confidential or proprietary busi.-ie.ss inforwi.ation or use. on be.ho.If of Centene. 
any confidential or proprietary inforw.ation btlon9in9 to any prior e.w.ploytr or other third party, 
uni ess you have. bun expressly authoriz.e.d by the. owner of such inforw.ation to do so in writing. 

- P,u~e. .2. of 

i l I • )31 . . -:i . . i ~harmeceutica1 ;JC..:11"'"' .. 
..:t, nh~t s tnstltul'G o t·h1nomkonda, 

VldyanagaAr,L 506 OOi(T.n.) WARANG • 



CENTEN~· 
~orlo"rat1on 

Further, if you have aV\!:J writteV\ agreeMeV\t wit'1 aV\ existif\9 or forMer tMployer t'1at CoV\taiV\S 

COV\tractual restrictioV\S t'1at May coV\tiV\«t to apply to you at a.-iy tiMe durif\9 your tMployMt.-it with 

CeV\teV\e, you Must provide us wit'1 a copy of aV\y suc'1 agre.e.Me..-it iMMtdiately. mis offer aV\d your 

tMp{oyMe.-it with CeV\ttV\t is, t'1erefore, V\ecessarily COV\tif\9e.-it upoV\ your ability to accept th.is offer 

of e.Mp{oyMeV\t. By acceptiV\g this offer, yo« certify you have disclosed to Ce.-ite.-ie afl co.-itractual or 

other restrictioV\S t'1o.t May o.ffect your ability to fully perform th.e duties attd respottSibilities of your 

positioV\ iV\ the loco.tioV\ for whic'1 yo« o.re beif\9 '1ired, at\d t'1at you h.ave provided to Ce.-ite.-ie copies 

of all writteV\ COV\tracts, correspoV\dtt\Ct or ot'1er doc«Me.-its th.at Materially relate to a.-iy such 

restrictioV\S. 

ff, o.Fte.r you COW\W\tV\Ce tMployMeV\t, aV\y of your specific job respottSibilities or activities o.-i beh.alf of 

CeV\teV\e are or Mig'1t reasoV\o.bly be COV\Strued to co.-iRict with. your obligations to any of yo«r prior 

eMp{oyers, you will be required to V\otify IAS iMMediate/y and to observe any instructions we give you 

iV\ t'1at regard, iV\CltAdiV\g refraiV\iV\g froM solicitivig or servi.-ig aV\y po.rticular organizatio.-i, if required 

to do so. White CeV\ttV\t will cooperate wit'1 !:JOIAr efforts to cow.ply with your obligations., please keep 

iV\ Mivid t'1o.t coMpliaV\ce with your coV\tractuo.l obligo.tioV\S re.Mo.ins your persot'\D.I responsibility. IF you 

have aV\y questioV\S regardiV\g t'1ese req«ireMtV\tS, pleo.se COV\tact your MAt'\D.ger. 

~RMS 

T'1is offer O.V\d your tMployMtV\t with «s are coV\tiV\ge.-it upoV\ the followiV\9 cottditions and tet"W\S: 

• S«bWlissioV\ at\d review of doc«WltV\tS t'1o.t verify your eligibility for employment in the United 

Statesi please be aware t'1o.t Ce.V\teV\e participates i.-i the E -Verify ew.ployw.e.-it eligibility 

verificatioV\ systeW\. 

• T'1e tr«t'1fulV\ess of the represeV\tatioV\S you have w.ade dtAri.-ig the iV\terview process and 

cow.pletioV\ at\d outcow.t of our backgrouV\d check process which iV\cludes, but may Mt be 

liWlited to educatioV\, ew.ployw.eV\t, crede.-itial, credit aV\d criw.iV\al checks. 

- Pa4e 3 of 

Pr1 1 c;, ~nr\r~S 
f Pi..3rmnceut\ca :ic .. , 

Peter's tn~tltutc o 11 ,_ • ..:,l. • Han:1mkon~ ... \, 
Vidynnngnr, 5406, 001 'T.ii.) 
WARANGAL- ' 

• 



CENTENr;-· 
~brporatf on 

• Yot< have O.V\d retaiV\ aV\y vo.lid O.V\d UV\restricted lice~es and desig~tions required for this position. 

• Your agreeW\ent that you have provided a{{ Non-CoW\petition and Confidtntiality AgrteW\ents 

to Centene aV\d you wilt abide by any aV\d a{{ of the restrictio~ iW\postd by tht Non-

CoW\petition and Confidentiality AgreeW\ent you signtd with forW\er tW\ployer(s). 

• Your ackV\owledgeW\ent, that you have reviewed and will coW\ply with the included 

Business Ethics and Conduct Policy that applies to a{{ of your work at Centene 

• Your agreeW\ent that you wi{{ abide by a{{ policies, practices and procedures of Centene, which 

are su.bject to change at any tiW\e in the soft discretion of Centene. 

CLRJSINC 

CoV\gYt.tttA(ations on your offer. We nope yotA agree that tne position, dyn/Amic worl< environment and 

coW\pet,tive total rewards package create an extraordi~ry opportunity for you now and in the future. 

If you have any questio~, please contact me. We look forward to your respo~. 

Sincerely, 

Doris Nieves 

Talent 

AttractioVt. 

-----

- Pa4e 4 of 

- -~ ----

t-'r 1p :ipal .... 
, , } . I 'titllte ot Phmrnncoutlcel ~i;~""'.,.1 

... 11, r ~atH S n::; kon,~~ t 
Vldyanngnr, Honam ,, • i ' 

WARANGAL-506 001 (T.S.) 
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4\1-s u n life science 
Date: 21-12-2020 

Name: K.Swerika 

Dear Swerika 

OFFER LEITER 

SUB: OFFER TO JOIN As Junior Assistant for AR&D Department 
This is with reference to your application to your application and subsequent interview you had 
with us. We are delighted to offer you role as Assistant in AR&D Department, your cost to the 
company (CTC) would be 2,48,000 (Two Lakh Fort Eight Thousand Only) per Annum. 

The allowances, benefits and other terms and conditions of your employment will be as per 
company policies as applicable from time to time. Your compensation will be reviewed in future 
as per company policy. 

(As Discussed,} this offer will be subjected to following: 

1. During the employment your required to show original educational certificates 

2. During of first two years of employment your salary shall be revised for every one year 

based on your performance. 
3. You are required to submit medical fitness certificate, on your date of joining as part of 

joining compliance. 

4. You will be on probation for 6 months; upon periodic evaluation of your performance your 
employment shall be conformed as assistant 

5. You will be required to sign the following at the time of joining 

A) Two years indemnity bond 

B) Confidential Agreement between Employee & Employer 

........:_ 
.r_;;.;, s-~, ... ,,,,, ,, _- "'' (_ _., ,,,, ~, 

- , 

(Jr1nc1pal . Is :~nrt t:iter's lnstitut2 ot Pharmaceutica1 CC\ "' il 
•• f' Vidyanagar, Hanamkondl'.31 

WARAN'GAL-506 001(T.S.) 

H.No. 5-5-35/22A, Plot No. 118, Beside Patel Road Lines, Prashanthl Nagar, Kukatpally, Hyderabad - 500 072. 



December 1 o, 2020 

Mr ABhavana, 
H.No: 32/2/1-2 
Eluru, West Godavari Dist. 
Andhra Pradesh- 534001 

Dear Ms. ABhavana, 

:'/ Wet 
pharma 

Letter of Offer 

Based on the meeting and the discussions we had with you, we are pleased to offer you the 
position of "Trainee - Analytical R&D" as per the terms and conditions agreed during the 
course of the interview. Your place of posting wilt be at Chennai. Your compensation, on a 
cost to company basis will be Rs. 2,56,000/- per annum. 

At the time of joining, we would request you to kindly submit a copy of your testimonials relating to your educational qualification, Pan card No., address proof, age proof, 2 recent 
passport size photographs, etc. 

We welcome you on-board and look forward to you having long-term career with us. We request you to join on January 10, 2023. Please treat this offer as highly confidential. Kindly sign and return a copy of the letter of acceptance of the offer. 

Best wishes, 

For Eywa Pharma Private Limited, 

Encl: a.a. 

Registered Office: 
E~a Pharma Private Limited 1 Floor, Shriram House 
No. 4, Burklt Road, T.Nagar 
Chennal-600017, Tamil Nadu, India 
CIN : U74900TN2015PTC100269 

Tel : +91444905 2500 
Email : business@eywapharma.com 
eywapharma.com 

Principal . . , 
"'' Peter's \nstitu\~ ot P~!r:::~~~1~~9'Jrn,\o.J 

VidyonogoAr,L 506 001(T.t1,) WARANG • 
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Dec09, 2020 

V.Sneha 
H. no. 5-2-60/1, 1st Floor 
Shag Ameer, Near Ramalayam Temple 
Kukatpally, Hyderabad 
Telangana 500072 

Dear V.Sneha, 

I-~:» 
Unlvarsal NutrlSdence 

It gives us great pleasure to make you a formal offer to join the Universal NutriScience Team as 'Area Business 
Manager'. The key role, responsibilities of the position and our expectations from you are as discussed during 
our meeting. A more specific and detail document will be drawn when you join us. Your date of joiningUNS 
shall be dee 11, 2020. 

You will be entitled to Annual Fixed Compensation of Rs.805,681/-. The details of your compensation are 
attached. 

Your appointment is subject to medical fitness and successful verification of background information. Please 
confirm your acceptance of this offer by signing and returning the duplicate copy of this letter by EOD June 10, 
2020 post which this offer will stand withdrawn. Your date of joining UNS should be no later than dee 18, 2021. 

We are excited to have you join our team! If you have any questions, please feel free to reach out at any time. 

Yours faithfully, 
UNIVERSAL NUTRISCIENCE PRIVATE LIMITED 

Rajesh Darekar 
Chief Human Resource Officer 

Encl: a/a 



\,~:, 
Universal NutrlSdence 

ANNEXURE 1 

ANNUAL COMPENSATION 

Name 

Designation 
-· -- -

Cornponent > •.-

Basic Salary 

Provident Fund 

Gratuity# 

Flexible Compensation Plan (FCP)• 

Annual Fixed Compensation (AFC) 

Target Sales Incentives 

Telecommunication Reimbursement p.m. 

' 

v.sneha 

Area Business Manager 
Annual Amount (Rs.) 

371,292 

44,556 

18,565 

371,268 

805,681 

As applicable to your position 

On actuals up to maximum limit of Rs 2,350 + GST 
per month on submission of Bills for mobile and 
internet connection in the name of the employee 

1" .': « II'~):;«- -~~- ""'i'~fl-""l~d,-"", "'~¥« (G~ ed b Co lky) -··--~-!., 
1,, DaJly~A ~~a!l:C,s: £qr"~e~,t,I)& ,Jt j.,~~R-t'!~~s overn y mpany po •. -· -· --"" 

HQ Rs.450 Per day 
Ex-HQ Rs.450 Per day 
Outstation Rs.1750 Per day 

--,,,.,. /ti ~1, > "' ~-. ,,.,. ,,.,, Benefits -~ owances , .,,,; .. "' ?, Amount 
Sundry Allowance Rs.1,200/- per month As per company scheme 

Metro Allowance Rs.1000/- per month will be applicable to those stationed in Metros 
as defined per company scheme 

._.,, "· 
~~'. -;;-,_~·<'j::;~ "' ., .. ' . If Other Benefits Annual Coverage ., -··~-~- . ----~ 

Group Life Insurance 24 Months' Fixed Salary•• OR 
As per company scheme Rs.600,000/-whlchever is 

higher 
Accident Insurance 24 months Fixed Salary•• As per company scheme 

Leave Privilege Leave: 32 working days 
As per company scheme Sick Leave: At actuals 

Mediclaim Floaters for immediate Family 
Rs.500,000/- per annum As per company scheme (Hosp) Coverage 

• FCP (HRA, Children Education Allowance, L TA, Superannuation, Bonus & New Pension Scheme) 
•• Fixed Salary will constitute your Basic Salary & FCP for calculation of your Sum Assured for GU and Accident 
Insurance 
# Payable on completion of qualifying tenure as per Payment of Gratuity Act 

I have clearly understood the terms of my appointment, as well as benefits policies. I hereby agree and accept the 
above offer. 

Slgnature: __________ Name:. __________ .Date: ----..:.:..-_...;... __ 

Pagel o/1 

i--, 
1-'t 1/ 1<;1p3 uucal SCith\lQ~ 

,H, f,e~ar's 11,stitut~ ot ~ha~nn~etwnda, 
Vidyanagor,LH5o06 001 (T.S.) 
WARANGA - -



December 10, 2020 

Mr.CH.Nikhil kumar, 
H.No: 32/2/1-2 
Eluru, West Godavari Dist. 
Andhra Pradesh- 534001 

Dear Mr CH.Nikhil kumar, 

1 Wcl 
pharma 

Letter of Offer 
Based on the meeting and the discussions we had with you, we are pleased to offer you the position of "Trainee - Analytical R&D" as per the terms and conditions agreed during the course of the interview. Your place of posting wilt be at Chennai. Your compensation, on a cost to company basis will be Rs. 2,56,000/- per annum. 

At the time of joining, we would request you to kindly submit a copy of your testimonials relating to your educational qualification, Pan card No., address proof, age proof, 2 recent passport size photographs, etc. 

We welcome you on-board and look forward to you having long-term career with us. We request you to join on January 10, 2023. Please treat this offer as highly confidential. Kindly sign and return a copy of the letter of acceptance of the offer. 

Best wishes, 

For Eywa Pharma Private Limited, 

R 
Chi . 

Encl: a.a. 

Registered Office: 
E~a Pharma Private Limited 1 Floor, Shriram House 
No. 4, Burkit Road, T.Nagar Chennai-600017, Tamil Nadu, India CIN : U74900TN2015PTC100269 

t-1 , . J-'r ,nc1pat .,,. eter Institute of PharmaceuUcal Sc~ -
~dyanagar, Hanamkonda ~..,, 

ARANGAL-506 001 (T.6.;" 

Tel : +91444905 2500 
Email : business@eywapharma.com 
eywapharma.com 

-- ------------ J 



f'V-sun life science 
Date: 21-12-2020 
Name: S.Purnavennela 
Dear Purnavennela 

OFFER LEITER 

SUB: OFFER TO JOIN As Junior Assistant for AR&D Department 
This is with reference to your application to your application and subsequent interview you had 
with us. We are delighted to offer you role as Assistant in AR&D Department, your cost to the 
company (CTC) would be 2,48,000 (Two Lakh Fort Eight Thousand Only) per Annum. 

The allowances, benefits and other terms and conditions of your employment will be as per 
company policies as applicable from time to time. Your compensation will be reviewed in future 
as per company policy. 

(As Discussed,) this offer will be subjected to following: 

I. During the employment your required to show original educational certificates 

2. During of first two years of employment your salary shall be revised for every one year 

based on your performance. 
3. You are required to submit medical fitness certificate, on your date of joining as part of 

joining compliance. 

4. You will be on probation for 6 months; upon periodic evaluation of your performance your 
employment shall be conformed as assistant 

S. You will be required to sign the following at the time of joining 

A) Two years indemnity bond 

B) Confidential Agreement between Employee & Employer 

. ' 

.. ' 

Pr!:: , , • 
.,,, Peter's lnstitut~ of Pharmaceut1ca~ Sc\e~ 

Vidyanagar, Hanamkon-.;a, 
WARANGAL.-506 001(T.G.) 

A.No. 5-5-35J22A, Plot No. 118, Beside Patel Road Lines, Prashanth1 Nagar, Kukatpaiiy, Aydefabaa • 500012. 



December 10, 2020 

Mr.S.Deepthi, 
H.No: 32/2/1-2 
Eluru, West Godavari Dist. 
Andhra Pradesh- 534001 

Dear Ms.S.Deepthi, 

YWcl 
pharma 

Letter of Offer 
Based on the meeting and the discussions we had with you, we are pleased to offer you the position of "Trainee - Analytical R&D" as per the terms and conditions agreed during the course of the interview. Your place of posting wilt be at Chennai. Your compensation, on a cost to company basis will be Rs. 2,56,000/- per annum. 

At the time of joining, we would request you to kindly submit a copy of your testimonials relating to your educational qualification, Pan card No., address proof, age proof, 2 recent passport size photographs, etc. 

We welcome you on-board and look forward to you having long-term career with us. We request you to join on January 10, 2023. Please treat this offer as highly confidential. Kindly sign and return a copy of the letter of acceptance of the offer. 

Best wishes, 

For Eywa Pharma Private Limited, 

Encl: a.a. 

Registered 'Office: 
Eywa Pharma Private Limited 
1 "Floor, Shriram House 
No. 4, Burkit Road, T.Nagar 
Chennai - 600017, Tamil Nadu, India CIN : U74900TN2015PTC100269 

Tel : +91444905 2500 
Email : business@eywapharma.com eywapharma.com 

Prlnll . , St. Peter's Institute of Pharm1!ceut1c"\ Sc,~n"'.,;~ 
Vidynnagar, Hnnaml • 
WARANGAL-506 \)01 ~; ....... I 
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sun 11fe science 
Date: 21-12-2020 

Name: V .Sowmyasree 

Dear Sowmyasree 

OFFER LEITER 

SUB: OFFER TO JOIN As Junior Assistant for AR&D Department 
This is with reference to your application to your application and subsequent interview you had 
with us. We are delighted to offer you role as Assistant in AR&D Department, your cost to the 
company (CTC) would be 2,48,000 (Two Lakh Fort Eight Thousand Only) per Annum. 

The allowances, benefits and other terms and conditions of your employment will be as per 
company policies as applicable from time to time. Your compensation will be reviewed in future 
as per company policy. 

(As Discussed,) this offer will be subjected to following: 

1. During the employment your required to show original educational certificates 

2. During of first two years of employment your salary shall be revised for every one year 

based on your performance. 
3. You are required to submit medical fitness certificate, on your date of joining as part of 

joining compliance. 

4. You will be on probation for 6 months; upon periodic evaluation of your performance your 
employment shall be conformed as assistant 

5. You will be required to sign the following at the time of joining 

A) Two years indemnity bond 

B) Confidential Agreement between Employee & Employer 

Prlt- . 
St. Peter's lnstituta of Pharm!ceutical Sc~nces 

Vi-dyanagar, Hanamkon-:!~, 
WARANGAL-506 001(T.S.J 

H.No. 5-5-35/22A, Plot No. 118, Beaide Patel Road Linea, Prashanthi Nagar, kukatpally, Hyderabad. 500 072. 

l 



December 10, 2020 

Mr.R.Rakesh, 
H.No: 32/2/1-2 
Eluru, West Godavari Dist. 
Andhra Pradesh- 534001 

Dear Mr.R.Rakesh, 

Y w~ 
pharma 

Letter of Offer 

Based on the meeting and the discussions we had with you, we are pleased to offer you the 
position of "Trainee - Analytical R&D" as per the terms and conditions agreed during the 
course of the interview. Your place of posting wilt be at Chennai. Your compensation, on a 
cost to company basis will be Rs. 2,56,000/- per annum. 

At the time of joining, we would request you to kindly submit a copy of your testimonials 
relating to your educational qualification, Pan card No., address proof, age proof, 2 recent 
passport size photographs, etc. 

We welcome you on-board and look forward to you having long-term career with us. We 
request you to join on January 10, 2023. Please treat this offer as highly confidential. Kindly 
sign and return a copy of the letter of acceptance of the offer. 

Best wishes, 

For Eywa Pharma Private Limited, 

Encl: a.a. 

Registered Office: 
Eywa Pharma ·Private Limited 
1 "Floor, Shriram House 
No. 4, Burklt Road, T.Nagar 
Chennai - 600017, Tamil Nadu, India 
CIN : U74900TN2015PTC100269 

Tel : +91444905 2500 
Email : buslness@eywapharma.com (n\ / 
eywapharma.com 

t'\ •~-•..t\ ceu\icai ~i;1,;.~ ..... ol Pham\G t s \ostt\Ull anamkooda, 
,,., , \,,ov\dyanagar, H606 001(T.i~) 

VI ARANGALr 



P.Sruthi, 

7q5 West Wa/v\l.(t 

Street ,Apt-A tNi.iaV\apolis, 

IN 40:U>:2. 

Dear P.Sruthi, 

CENTEN~· 
~orporatlon 

We are iwi.pressed with yo,,w skills aV\d attributes, aNi. are coNidtV\t you will tN'\aV\Ct our ability 
to trat'\Sforwi. tl-tehea/th of tl-te cowi.wi.u.V\ity, OV\e persoV\ at a tiMt. Wt hope you are e~rgiud by 
the prospect of bei"'9 part of ou.r 

purpose. aV\d 11,wiV\g the opportu.V\ity to grow while parrnen·ng with talented colleagues in solving 
soMe of the Mostcowi.p/ex healthcare issues. This letter COV\Ol'W\S the teYMS of our offer. 

We are pleased to forwi.ally offer you. the positioV\ of Data AV\alyst ti, located at ReMote-lN, reporting 
to TiV\il Sabbagh. Your eMployiV\g eV\tity will be CeV\teV\e MaV\ilgeMent CoMpany LLC a subsidiary of 
CeV\ttV\e Corpor-atioV\, aV\d you will be aligV\ed to support Envolve-MSO. Wt anticipate your start date 
to be OV\ or ar-ouNi. :f..:f../0/WW, aV\d a fiV\il{ date wifl be CoV\FirMtd only after a successful 
backgr-ou.Ni. check has betV\ cowi.p{ eted. The ewi.ploywi.eV\t relationship will COV\tinue as long as we both 
W\(.{tually agree, aNi. wi.ay be terwi.iV\ated by either party, witno1At notice, if tit!t,er party so desires 
coV\SisteV\t with the at-will V\iltu.re of the relationship. This letter does not constitute a contract of 
ewi.ploywi.eV\t. 

- Pa4e :I.- of 

Principa\ \\cal Se~""cs 
,,e\er's \ns\\\u\~ ot P~~rm::~0 nt a, .. ~. r ar non.. (T - ) V i~')'Q0:.\9( I r. 06 001 .b. 

\"IJ AnANGAL-~ 



BASIECOMPENSATION 

You wilt be paid aV\ aV\V\Uati:ud base salary of $80,000.00, payable bi-weekly, fess applicable withho(dirl9S aV\d iV\ 

ke.e.piV\9 with aff applicable laws aV\d CoW\paV\!:J pa!:Jro(( practices. Your positioV\ is classified as exempt, 
which W\eaV\S !:JOU wiff V\Ot be eV\tit(ed to receive overtiW\e pay. Yo«r salar!:J is iV\teV\ded to compeV\Sate 
you for aff hours worked. 

A SUW\W\ar!:J of the eW\plo!:Je.t beV\efit packa9e for fu{{-tiW\t eW\p(o!:Jtts iV\ this role caV\ bt fouV\d at 
previewcentenebenefits.com. Alf beV\efits are subject to the terms of the applicable policies a~ plan documeV\tS. 

tsr,041 Cl313GITAONSlf18 RmQgg 81F.m9':JtNt~.Jl.lgmetRB!HIRTIES 

CeV\teV\e requires its eW\ployees to hoV\OY their le.9al obli9atioV\S to their prior eMployers. Therefore, as 
a coV\ditioV\ of your eW\pl O!:JW\tV\t by Ce.V\teV\e, you W\t.cst V\Ot brir\9 with you from yoc.cr current or 
foYW\er eW\ployers aV\y coV\FideV\tial or proprietary business infoY'W\lltion or c.cse on behalf of Centene. 
aV\y coV\fideV1.tia{ or proprietary iV1.forW\atioV1. belon9in9 to any pn'or eMployer or other third party, 
t.cnfe.ss yo1A have bteV\ expressly a1Athorii.e.d by the owner of such i~orw.ation to do so in wn'tir\9, 

- Pa4e :i. of t 
Principal . . 

,.,l, Peter's lnstitut3 of Phnrmoceut,cal ScW1co5 
Vidynnngar, Hanamkond0 , 
WARANGAL-506 001 (T.S.) 



CENTEN~· 
~orPoration 

Further, if yo« have aV\y writteV\ agreeW\tnt with an existi~ or forW\tr tW\ployer that contains 

COV\tractua( restrictions that W\ay COV\tinue to apply to you at any tiW\e duri~ your employment with 

CeV\tene, yo« W\Ust provide us with a copy of any such agreeW\ent immediately. mis offer and your 

eW\p(oyW\eV\t with CenteV\e is, therefore, necessarily conti~ent upon your ability to accept tl-\is offer 

of eW\ployW\eV\t. By accepting this offer, you certify you have disclosed to Centene all contractual or 

other restrictioV\S that W\ay affect your ability to fully perform the duties and responsibilities of your 

position iV\ the location for which yo« art being hired, and that you 1-\ave provided to Centene copies 

of a(( written contracts, correspondtV\Ce or other documents that materially relate to any such 

restri ctioV\S. 

tf, after you COW\W\tV\Ce eW\ployW\tV\t, aV\y of yo«r specific job responsibilities or activities on behalf of 

Centene are or W\ight reasonably be coV\Str«ed to conflict with your obligations to any of your prior 

eW\ployers, you will be required to V\otify us iW\W\ediate,{y and to observe any instructions we give you 

in that regard, iV\Cluding refraining froW\ soliciti~ or serving any particular organization, if required 

to do so. While Centene will cooperate with your efforts to comply witl,. your obligations, pie~ keep 

iV\ mind that CoW\pliance with your contr-actuo.( obligations remains 9our ptr5onal responsibility. tf you 

have any questioV\S regarding these req«ireW\ents, please contact your Manager. 

~IERMS 

This offer and your employW\eV\t with us are conti~ent upon the fo((owing conditions and ttt"W\S: 

• S1AbW\ission and review of documeV\tS that verify your eligibility For employment in the United 

Statesj please be aware that Centene participates in the E -Verify employment eligibility 

verification system. 

• The truthfulness of t'1-.e r-epr-tStV\tations you have made dur-ing the interview process aNi. 

coW\p(etioV\ aNi outcome of our background eke.ck process whick includes, but may not be 

fiW\ited to tdtAcatioV\, employW\ent, cr-edential, credit and cr-iminal c'1-.ecks. 

- Pa4e 3 of 



CENJ1,1:n 
• You have aV\d retaiV\ O.V\y valid aV\d UV\rtstricted fictV\Ses and desigt\/AtioV\s required for tliis positioV\. 

• Your agree~eV\t that you have provided a({ Nort-CoWlpttitioV\ aNi CoV\fidentia{ity AgreeMeVtts 

to CertttV\t aV\d you wit( abide by arty artd a{{ of tlie restrictioV\S iMposed by tlie NoVt-

Co~petitioV\ O.V\d Cortfr'dtV\tia(ity AgrttW\trttyou signed witli forMtr eMp{oyer(s). 

• Your o.ckrtowledgtWltrtt, tl-\o.t yo« 1-\ave. re.viewed and wi{{ coMp{y witli tl-\e imf«ded 

13usirtess Etl-\ics artd Cortduct Policy tliat applies to a{{ of your work at CtVtttVtt 

• Your agree~ertt that you wifl abide by a{{ policies, practices and procedures of Centene, wliicli 

are subject to chartge at arty ti Wit irt tl-\e sole discretioV\ of CeV\teV\t. 

CUJSINQ; 

CoVVJratulations on. your offer. We hope you agree tl,\at tl,\e position, dy~Mic work eVtvironMeVtt and 

coMpetitive total rewards package create an. extraordin.ary opportunity for you now and in the future. 

tf you have an.y q«estioV\S, please con.tact Mt. We look forward to your response. 

Doris Nieves 

Talen.t 

AttractioY1. 

- Pa4e 4 of 



December 10, 2020 

Ms,P.Swathi, 
H.No: 32/2/1-2 
Eluru, West Godavari Dist. 
Andhra Pradesh- 534001 

Dear Ms.P .Swathi, 

YWcl 
pharma 

Letter of Offer 
Based on the meeting and the discussions we had with you, we are pleased to offer you the 
position of "Trainee - Analytical R&D" as per the terms and conditions agreed during the 
course of the interview. Your place of posting wilt be at Chennai. Your compensation, on a 
cost to company basis will be Rs. 2,56,000/- per annum. 

At the time of joining, we would request you to kindly submit a copy of your testimonials 
relating to your educational qualification, Pan card No., address proof, age proof, 2 recent 
passport size photographs, etc. 

We welcome you on-board and look forward to you having long-term career with us. We 
request you to join on January 10, 2023. Please treat this offer as highly confidential. Kindly 
sign and return a copy of the letter of acceptance of the offer. 

Best wishes, 

For Eywa Pharma Private Limited, 

Encl: a.a. 

Registered Office: 
Eywa Pharma Private Limited 
1 "Floor, Shriram House 
No. 4, Burklt Road, T.Nagar 
Chennai-600017, Tamil Nadu, India 
CIN : U74900TN2015PTC100269 

Tel : +91444905 2500 
Email : business@eywapharma.com 
eywapharma.com 

Pll<l1 • Peter's Institute of Pharmaceutical Sc~a, 
..il, Vldyanognr, Hanumkonda, 

WARANGAL-506 001{T.S.) 



"-la Aenoo· 

L 

May 07, 2021 

To, 
Ms. M.Sbruthi 
H. No. 2-21/1, Nagepur, 
Navipet Manda~ 
Nizamabad, Andhra Pradesh-S0324S 

Sub: Offer Letter 

Dear Sbruthi, 

With reference to your application and the subsequent interview, we are pleased to offer you the position of" Area Business Manager" with La Renon Healthcare Private Limited. 
Date of Joining: You are supposed to join within 30 days from the date of issuance of this letter failing which the offer stands null and void. If in case you are joining after 30 days of issuance of this letter then it should be communicated accordingly. The terms and conditions of appointment shalJ be effective from your date of joining. 

Place of work: You shall be initially posted at Nellore. 

Training: You will be required to undergo on the job /classroom training immediately upon joining. During the training period, incase, it is found that you have not shown satisfactory progress, the management at its discretion will have the right to either extend the training period further or terminate your training arrangement as it may deem fit. 

Duties: As "Area Business Manager" you shall be responsible for developing and managing the business of Laconic Division in your respective territory and achieving the sales target accordingly which shall be elaborated to you in person at the time of your joining. However, the Company reserves the right to assign to you such other duties and responsibilities as may be considered advisable in the Company's interests. 

Probation: You shall be on probation for the period of 6 months from the date of your appointment. 
Emoluments and Taxes: You shall be paid annual CTC of INR 641,024.00 /- ( Six Lakh Forty One Thousand Twenty Four Rupees only) as per attached details in Annexure-1. 
You shall be solely responsible for payment of all or any taxes, direct or indirect, state or local, whether payable in India or elsewhere, which may result from your remuneration and shall not be entitled for re-imbursement in regard thereof from the Company. You shall discharge any such tax liability within the time periods stipulated in this regard under applicable laws. In respect of any remuneration to be paid by the Company to you such remuneration shall be subject to any deductions and withholdings required to be deducted or withheld by the Company under applicable laws. 

~- . t'.-'' ., ~\, Pe\er's 1nst\tute of Pharmaceutical ... _, • • • 
Vldyanogar, Ho,,amtton\-:a, 
WARANGAL-606 00i(T.S.) 
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4a Reooo· 
Terms & Conditions: You are expected to abide by the Company's Terms & Conditions: 
I General Employment Obligation: 

During the period of your employment with the Company, 
1.1 You shall devote to the best of your ability and experience, your whole working time, Attention and energies to the business of the Company as may be necessary and shall use your best endeavors to promote the interest and welfare of the Company. Further, during the term of your employment, you will not directly or indirectly take up or engage in, any other business, occupation or employment or assignment or any office, whether or not such activity is pursued for profit, gain or other pecuniary advantage, and you shall not render any other commercial or professional services or participate in any other commercial activity without the prior written permission of the Company. 

1.2 You shall fully acquaint yourself with the various laws, orders, rules, regulations, notification etc. of the Central, State, Local and/or any other authority in force from time to time in so far as they relate to the discharge of your duties and responsibilities and see that all the requirements there under as also the principles of sound commercial practice are fully observed and complied with. 
1.3 You shall not pledge the Company's credit and/or make representation unless you are specifically and duly authorized in that behalf. 
1.4 You shall properly account to the company for any goods and/ or money belonging to the company that may come in your hands during the course of your employment. 
1.5 You will abide by the rules & regulations/ standing orders of the Company in force, at present, and as varied from time to time including the terms of the Appointment Letta-, upon issue and signing of the same. 

2 Transfer: At the sole discretion of the Company, your services are transferable from one place to another anywhere in India or abroad and/ or from one department to another within the Company or to any of its associates, or sister concerns, or its subsidiary, whether existing today or which may be set up in future. 
3 Leave: You shall be entitled for leave at such time and of such duratim as Company may grant depending upon the exigencies, in accordance with the Company's rules and regu)atiom in force, introduced hereafter or modified from time to time. For the present you will be entitled to 7 days of Casual Leave and 7 days of Sick Leave in a calendar year (beinc tile caleadar year r,_ Ju•ry to 

December). Additionally, you would be eligible for 21 Earned Leave per complded calendar year. Employee joining during the year will be eligible for leave of pro-rata basis. Refer Leave Policy for more details. 
4 Traveling: In the course of your employment, you may be required to undertake traveling either in India or elsewhere in connection with the Company's busin~ according to the directions and instructions issued by the Management, from time to time, for which you will be reimbursed expenses in accordance with the rules. Please refer Annexure-1 for your present allowances while working in field, if applicable. 

5 Termination: During your employment with the Company, the Company will be entitled to terminate your services without assigning any reason, by giving you one month notice in writing or by the payment of one month's salary in lieu of such notice. In the event of your desiring to leave the services of the Company, you shall give the Company a prior written notice of one month, failing which you shall be liable for a payment in lieu of noticdshort notice, prior to the date of relieving from the Company. However, the Company may, at its sole discretion relieve you of your duties any time during the notice period, and in that event, you will be paid salary only up to the last day of your working. 

~,. ?~\or's lnstltu~uNcol !<t~ .. 
'J\oyanog . .lf, Hanamko"lia, 
WARANGAL,-606 001(1'.S.) 



I 

15/06/2021 

Ch.Rohini 
7700 Forsyth Blvd, St. Louis, 
Indianapolis, IN 46202 

Dear Rohini, 

CENTENE. 
~orporatwn 

We are impressed with your skills and attributes, and are confident you wUI enhance our ability to transform rhe 
health of the community, one person at a time. We hope you are energized by the prospect ofbeing part of our 
purpose and having the opponunicy to grow while parmering with talented coUeagues in solving some of the most 
complex healthcare issues. This letter confirms the tenns of our offer. 

We are pleased to formally offer you the position of Data Analyst II, located at Remote-IN, reporting to Tina 
Sabbagh. Your employing entity will be Centene Management Company LLC a subsidiary of Centene Corporation, 
and you will be aligned to support Envolve-MSO. We anticipate your start date to be on or around 01/6/2021, and a 
final date will be confirmed only after a successful background check has been completed. The employment refationship 
will continue as long as we both mutually agree, and may be terminated by either party, without notice, if either pany so 
desires consistent with the at-will nature of the relationship. This letter does not constitute a conrnct of 
employment. 

You will be paid an annualized base salary of $80,000.00, payable bi-weekly, less applicable withholdings and in 
keeping with all applicable laws and Company payroll practices. Your position is classified as exempt. which means you 
wiJI not be entitled to receive overtime pay. Your salary is intended to compensate you for all hours worked. 

BENEFITS 
A summary of the employee benefit package for full-time employees in this role can be fuW1d at 
previewcentenebenefits.com. All benefits are subjea to the terms of the applicable policies and plan documents 

Centene requires its employees to honor their legal obligations to their prior employers. Therefore, as a condition of your 
employment by Centene, you must not bring with you from your current or former employers any confidential or 
proprietary business information or use on behalf of Centene any confidential or proprietary information belonging to any 
prior employer or other third party, unless you have been expressly authorized by the owner of such information co do so 
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Further, if you have any written agreement with an existing or former employer that contains contractual restrictions 

that may continue to apply to you at any time during your employment with Centene, you must provide us with a 

copy of any such agreement immediately. This offer and your employment with Centene is, therefore, necessarily 

contingent upon your ability to accept this offer of employment. By accepting this offer, you certify you have 

disclosed to Centene all contractual or other restrictions that may affect your ability to fully perform the duties and 

responsibilities of your position in the location for which you are being hired, and that you have provided to Centene 

copies of all written contracts, correspondence or other documents that materially relate to any such restrictions. 

If, after you commence employment, any of your specific job responsibilities or activities on behalf of Centene are or 

might re~onably be construed to conflict with your obligations to any of your prior employers, you will be required to 

notify us immediately and to observe any instructions we give you in that regard. including refraining &om soliciting or 

serving any particular organization, if required to do so. While Centene will cooperate with your efforts to comply with 

your obligations, please keep in mind that compliance with your contractual obligations remains your personal 

responsibility. If you have any questions regarding these requirements, please concact your manager. 

ADDITIONAL TERMS 
This offer and your employment with us are contingent upon the following conditions and terms: 

~ubmission and review of documents that verify your eligibility for employment in the United States; please be 

aware that Centene participates in the £-Verify employment eligibility verification system . 

.rhe truthfulness of the representations you have made during the interview process and completion and 

outcome of our background check process which includes, but may not be limited to education, 

employment, credential, credit and criminal checks . 
.f ou have and retain any valid and unrestricted licenses and designations required for this position. 

•Your agreement that you have provided all Non-Competition and Con.6denriality Agreements to Centene and you 

will abide by any and all of the restrictions imposed by die Non-Competition and Confidentiality ~oreement you 

signed with former employer(s) . 

.four acknowledgement, that you have reviewed and will comply with the included Business Ethics 

and Conduct Policy that applies to all of your work at Centene 
'four agreement that you will abide by all policies, practices and procedures of Centene, which are subject 

to change at any time in the sole discretion of Centene. 

CLOSING 
Congratulations on your offer. We hope you agree that the position, dynamic work environment and competitive total 

rewards package create an extraordinary opportunity for you now and In the future. If you have any questions, please 

contact me. We look forward to your response. 

Sincerely, 

Doris Nieves 
Talent 



Date: January 22, 2020 

Dear A.Ramya krlshna 

Congratulationsl We take great pleasure in inviting you to be an integral part of Omega Healthcare 
Management Services Private Limited. 

We are pleased to make you an offer of employment as TRAINEE CODER full time and your place of 
posting will be Hyderabad I with an Annual CTC Compensation of Ra. 331,992.00 (Rupees Three Lakh 
Thirty One Thousand Nine Hundred Ninety Two Only). Your date of joining will be on or before 25 
January 2020, beyond which this offer stands revoked. 

We are an international organization with people capabilities across India, Philippines, and the USA. You will 
discover with us 'passion, energy and commitment' to be the best in class and take pride in doing things 
differently. As we refine and continuously improve on our people process, we count on your support in 
making Omega Healthcare one of the Best Place to Work. 

Combining the largest medical coding staff in the wortd, with proprietary technology, analytics and 
automation capabilities, Omega Healthcare helps thousands of providers eliminate administrative burdens, 
accelerate cash flow and reduce health management costs. The company streamlines medical billing, 
coding and collections processes, and offers telephone and message-triage services to provide the most 
comprehensive and scalable outs<:>urced revenue cycle management solutions in the industry. 

Most of us here are ordinary people, but constantly seeking to do extraordinary things. We are not perfect, 
but we are open to feedback, learning and change. While we have our own individuality, we also share a 
common vision and complement ea,ch WQ.(king 'as a team. 

,:-!'; ::-'~)ft.. ·:~·-: { ,·• 
What differentiates us from other pl~tes to work is our passion and commitment towards superior customer 
service. You will find strong·core···va'il.1es a·nd brand promise that we live up that is haDmark amongst all our Service offerings. /:.··' •• ·,:1· • ·,: :·' •• 

~\::;~::::-i/ •• ·;~:;;'·: . 
We firmly believe in emplc>yee,:engagement and our evolving people processes. We assure you enrichment. 
growth and fulfillment",.' ~()he e~d of each working day. Discover Camaraderie. Harmony and 
Accomplishment with us. )(:; .. , . ,, . , .. <<<i:-~~f; ~-, .. , 
We look forward to a long and fniitfu~. association with you and confident of making Omega Healthcare a 
truly wortd class and an aspirational..MNC to..,work for. . . .. ·,; . . 

By accepting this offer, you agree tcl~bide by this clause that this offer of employment entails Working from 
Office (WFO) effective 18th Septembe~ 2()20. • 
With this arrangement we look forward in extending our Best Welcome. Induction and Training in making 
you successful and experience our culture and t~am spirit. 

. , 
.., • ,..> 

In the event of work assignment that stipulates. remote working, you agree to have access to Broad-band 
Internet connection for effective discharge of your duties and the same would be reimbursed to the tune of 
Rs.800/month. 

Your offer and subsequent appointment will be governed by the terms and conditions of employment 
presented in the enclosed Annexure A. You will also be governed by rules and regulations in vogue that may 
change from time to time. 

At the time of your joining, the following documents need to be submitted: 

• Signed Copy of the Offer/Appointment Letter 
• Photocopy of your educational HSC/Degree/Diploma valid certificates and marks cards in support of 

your educational qualifications. 
• Reliving letter/Service certificate/ Resignation acceptance letter from your previous employer 
• Photocopy of your Birth Certificate/ DOB Proof 
• Copy of PAN Card /Acknowledgement copy of PAN Application 
• Copy of AADHAR Card / Acknowledgement copy of AADHAR 

St P .... er's ln~titule~ullc91,~c,oi.,1.• 
. ~, --tonnml<.onli,,, 

~~R~~r;L.soo 001 (T.S.) 
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• Self ID Proof - 2 Copies (Passport/ Driving LicenseNoter's ID/ Ration Card/ PAN Card/ 
Aadhaar/College ID) 

• 2 References for professional / charader reference checks 
• Last 3 months pay slips or latest copy of Form 16(applicable to experienced candidates) 
• Residence Proof - 2 copies Permanent & Temporary (Passport /Driving License/ Voter's ID/ Ration 

Card/ Aadhaar / Mobile Bill or Telephone Bill / LIC Policy I BANK Passbook/ Electricity BilVGas 
Bill/VVater Bill/Rental Agreement- (Letter from owner or Self Dedaration letter required if it's not in 
your name) 

• Passport size photographs - 6 Nos. 
• Post card Size photographs - 2 Nos. (for ESI Employees) 
• Parents DOB details. (Documents not required. Only date is required to fill in nominee forms) 
• Physical standard (Blood Group, Height, Weight - details only required for filling the application form. 

Proof not required) 

While at Office, we attire Formally on Mondays and Smart Business Casuals on the Rest of the Days. 

Please do not hesitate to contad us, should you need any assistance or information regarding your 

onboarding. You are required to sign the duplicate of this Offer Letter and the Annexure as your acceptance 

and submit the same to us. 
' 

We look forward having you as a vibrant family member of Omega Healthcare! 

Sincerely, 

Talent Acquisition 

Encl. ANNEXURE 
' . 
' , . . -.. ,· ..... ,.,.. , . 
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AnnexureA 

Terms and Conditions of Employment 

You shall be governed by the following terms and conditions of service during your employment with Omega 
Healthcare Management Services Private Limited (hereafter referred to as the "company"), and those 
that may be amended from time to time. 

Statement of Facts 

a. The company has made the offer of employment on the basis of the bonafide statements and facts provided by you in your application form and Resume for employment. At the time of employment or during employment if the company finds the information provided to be false or misleading, it reserves the right to take appropriate disciplinary action against you. 
b. Subsequent to your appointment, if there were to be any negative feedback from your previous employment, you would be liable to be removed from services without any notice. 

Duties 

a. During working hours, you shall use your be,st energies and abilities to serve the company faithfully. You shall comply with the rules, regulations 'and procedures as notified by the company in the letter and spirit · ::- -- • I .'' • '• " .:'.: b. During working hoursa,·YOU.•sh~ll:efltirely devote your time, attention and abilities to the business of the company. .-·. . \~ -:.:_· _: • • . . 
c. You shall not, witnoµt company'.s'prior .written consent, be in any way directly or indirectly concerned with any other busim(~s dr emp!~yfQe"t ~~ring or outside your hours of work in the company. You shall however, undertake hon~~ry~· sociaf or bharitable nature, library, and artistic or scientific charader only with the express written. perrhissiori _from ·'the competent authority. 
d. During your employment, you shall not directly or indirectly engage in any condud averse to the best interest of the cdmp8-ny. Also, you shall not divulge any confidential information or violate any agreement with your prior employers':or th~_ir clients. to 

•.•.< :::~ ·. ::;"\_;.·. -•• ,, •• . , ' ••. . •• '' 

Place of Work '\ , .. 
. ••'•• You will be in employment at the company's office or other work locations as required. The company reserves the right to transfer you on·-a temporary or permanent basis to other job functions, departments or locations within the company I when necessary. 

Hours of Work 

a. The working day shall comprise of 9.00 working hours inclusive of 30 minutes of Lunch break and 30 minutes for 2 Tea breaks. You may be required to work on shift as assigned. The shifts may be scheduled across 24 hours a day, 7 days a week and 365 days a year. The shift timings may change from time to time on which your reporting officer will notify you in advance. b. Omega Healthcare observes national and festival holidays as per policy which will be notified during induction. The festival holidays may vary every year and across region/Service line. 

Leave and Vacation 

a. From the date of joining, you will be entitled to and 1 day of Sick/ Casual Leave Per month as per Leave \ policy applicable to your grade from subsequent month of joining. b. On a prorate basis, you would also be entitled for 1 daj of Privileged Leave Per month of s erlu policy. You can refer Leave policy for further information on leave poUcles and Its applicability. 

-
. eris l':lslitute o . , niucaut1ca1 "~•\,)'""' 

.1• , "l Vidyanagar, Hanamkonda, 
WARANGAL-506 001(T.S.) 
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Conduct 

a. You shall at times, maintain exemplary conduct and decorum. You shall uphold honesty and integrity in all your actions. 
b. You shall, honor and comply with all Rules and Regulations of the Company and staMory requirements, in letter and spirit. 

Confidentiality 

a. You shall maintain utmost secrecy with regard to confidential and proprietary information relating to the company. This information includes and is not limited to trade secrets, technical processes, finances, and dealings with information relating to suppliers, employees, agents, distributors and customers. b. You shall not, during your employment and at all times thereafter directly or indirectly use or disclose confidential information except for the sole benefit of the Company. This restriction shall cease to apply when it may come into the public domain otherwise than through unauthorized disclosure by you or such information which you shall be obliged to disclose by law. c. You shall not take copies of confidential documents or information for your own purposes and forth with upon termination, you shall return to the Company all documents, records and accounts in any form (including electronic, mechanical, photographic, and optic recording) relating to matters concerning the business or dealings or affairs of the Company. d. You shall not during your empl9yment and at all times thereafter do or say anything that may injure directly or indirectly damage the business of the Company e. You shall maintain utmost confidentiality with regard to your compensation and benefits. You shall not discuss your compensation and benefits with anyone, but with Manager you report to. f. You may have to sign .. • •• .·,. 
• The Non-Disclosure Agreement and Non Compete Agreement (as applicable) • The Code of Business Conduct and Ethics • Prohibitio~·or Disdosu~e.:or Use of Inside Information (as applicable) , _. 

}: • : ·:~~ . 
Separation from the c~mP,ariy ··_; _/./ ·.··:· .' ,:.,'·· 

:,(· ., ' ' {.. ,, 

a. The retirement 1~e of ·the ~jnpany is 58 years. At the time formally resigning from service, you shall serve the noti~ period of as appended below: 

Notice Period Band 1- Band 1- Band 2 Band 3 Band 4 Band 5 Band 6 Clause/Bands Trainees Laterals 
During Probation 30 60 60 60 60 90 90 

After confirmation 60 60 60 60 60 90 90 1: 

b. When you resign formally from the service of the Company, the Company may solely at its discretion, Permit you to pay up for the notice period in lieu for the un-served notice period. c. You wm not be entitled to such notice period. If the Company terminates your services due to misdemeanor, unsatisfactory performance or any other disciplinary matter. 

I accept the terms and conditions of the Company mentioned above. 

Signature Name Data 

p ~; ,.,OW( .Jl, Peter's \nst' W__pl-Pha~~ceuttca i.l u,~ V•dyanayar; Ffanamkonc~, WARANGAL-506 00'\ (T.:,,) 



Salary Components 

Basic 

House Rent Allowance 

Advance Statutory Bonus 

Special Allowance 

Fixed Cash (Gross) 

PF 

Medical Insurance 

Gratuity 

Group Tenn Life Insurance . 
,J, ~:' Total Benifits 1·/ 

Total Cost PA (CTC) 

Authorized by 

Vikram Kumar N 

Talent Acquisition 

! .. ,, 
A • 

Omega~""'.t) 
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Annexure - B SALARY 
STRUCTURE 

Amount - Monthly Amount - Yearly 

12,500.00 150,000.00 

6,250.00 75,000.00 

1,250.00 15,000.00 

5,000.00 60,000.00 

25,000.00 300,000.00 

~!''/ 1,800.00 21,600.00 .. e , ....... .,,. 
:I ... 

165.00 1,980.00 
r, . "/f • 

601.00 7,212.00 '. '-'~{?, /,, ~-.· : ...... ~:;(~--... , 
, ... }:-· ' ·:: ~~{'jf ~)~' 

. • ( ~:/ :\. :/· / 100.00 1,200.00 '/,, 

t:.·V 
" / 

_._y,1,. ·.·./ 2,666.00 31,992.00 
.. . 

331,992.00 - . 

. • ' . • • armtceu\\ca, ~QL;_,. • .., .. 
.t. Peter's \ns\\\U\ Hanamltonc:3. 

Vidyan~gGaAr,L 506 0~(1.S.) WABAt~ -
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Date: 1 0 Jan 2020 

To, 

I P .Himavarsha, 
Hyderabad 

Dear P.Himavarsha, 

Strictly Private and Confldentlal 

Thank you for the keen interest you have shown in joining our organisation. Consequent to your application, interviews and subsequent discussions with us, we are pleased to offer you a career at GD Research Center Private Limited, Hyderabad. Please accept our heartiest congratulations and a warm Welcome to the GDRC Family. 
You would be designated as Senior Researcher. Your employment start date is 16-Jan-2020. Your annual emoluments will be Rs.288081 (Rupees Two Lakhs Eighty Eight Thousand Eighty One Only) Total Cost to Company (CTC) basis. Please refer to Annexure A for the break-up. 

You will be governed by the Company's Rules and Regulations in force from time to time and as applicable to you. 
Terms and Conditions:-

1. Working Hours:-
Your working hours will be regulated from time to time purely at the discretion of the management of the establishment to which you are attached. You should be flexible to work in shifts as per business needs. 

2. Please note if the information and supporting documents provided by you, based on which this offer is being extended, is found to be incorrect or unauthentic, your services will be terminated with immediate effect, without any notice or notice pay. 

3. You will devote whole time attention to the business of the company and will not be interested or engaged directly or indirectly in other trade or business or as principal agent or servant for any person, firm or company 
4. Your employment is transferable to any of the group companies in India or abroad. 
5. Leaves:-

You shall be entitled to avail leave and other benefits applicable to you as per the company policy, in force and/or which may be revised from time to time. Leave of any type can be taken, in excess of this would be treated as leave without pay. Leave will have to be pre-approved by your manager. Refer to leave policy in the HR Handbook. 

6. Performance Appraisals :-
Your performance and promotion readiness will be assessed on the basis of your competency and skills, the results of your work, the value you contribute to successful project delivery and client development efforts, and your demonstrated stewardship and commitment to the Company. 
You will be eligible for a promotion and salary review assessment in the next appraisal cycle as per company policies. Your emoluments will be reviewed on an annual basis. Please note that eligibility for promotion assessment does not automatically qualify you for promotion but only makes you entitled to be evaluated for a possible selection to the next level. 

7. Probation and Notice Period:-( depending on designation) Employees at the level of Senior Researcher will be on probation for a period of six mont the notice period will be Fifteen days or salary in lieu thereof, as agreed and if approve completion of probation period, the notice period will be Thirty days or salary in lieu the approved by Director. 

rin this time 
ct r. On the 

and if 

vl, Peter•s lnstltu . ., r- , ,;,... ._ r 
GD Research Center Private limited idyanagar, Hanamkonja, , .. h, ..... 3rd Floor Jvothl Pinnacle.Survev No.11. Kondaour Vllla11.S1rllln11moallv M1ndal.Ran11 R1ddv Dlstrlct.Hvd1ra'«f.~AL.wS.Q8-~T. S.) 



GD Research Center>> l 

8. Provident Fund:-
You will be entitled to become a member of PF scheme, which is governed under the Employee Provident Fund 

Act, 1952.The current rate of contribution is 12% of basic per month (however, where basic is less than INR 

15,000 per month, EPF contribution will be made on both Basic and Special allowance) and equal contribution 

will be made by the company, which will be a part of gross emoluments. 

9. Medical Scheme:-
You will be eligible to participate in Company's Group Medical & Term Life Insurance Policy as applicable to 

your category of employees. 

1 O. Gratulty:-
Applicable as per the Government Regulation. 

11. Income Tax:-
lncome Tax will be deducted as applicable from your salary. You shall be responsible to the company for all 

Taxes and obligations. Company shall not be liable for any misstatement or declaration. Permanent Account 

Number (PAN) is mandatory. 

12. Customary Bonus:-
The Customary bonus will be payable in the month of your anniversary date and will be based on your prevailing 

CTC salary as of your anniversary date. This Bonus payment will be subject to prevailing customary bonus 

policy. 

Please note that your compensation is confidential information. Under no circumstance you should divulge your 

compensation details to anybody within or outside the organisation, without written permission from the 

organisation. Any non-adherence to this clause will be constituted as indiscipline and could lead to action as 

per the HR policies of the organisation, including termination from the services of the organisation without any 

notice or notice pay. 

Please ensure that by accepting this offer, you warrant that before your date of Joining with the company you 

will clear all the pending issues with your previous organisation and GDRC is not liable to make any payments 

in respect of the same. By accepting this offer, you also accept the terms and conditions of Non disclosure 

agreement and HR policies of the Company. The full terms and conditions of your employment are as detailed 

in the GD Research Center Private Limited staff manual which will be provided to you on your commencement 

date. 

Please contact Human Resources (040-67 426702) if you have any questions. In the meantime, we look forward 

to you commencing employment with us and hope that it proves to be the start of a long and successful working 

relationship. 

By accepting this offer, you also hereby declare that you have never indulged in any criminal activity and 

convicted for any criminal or illegal activities. You also declare that there are no legal cases pending against 

you as on this date 

GD Research Center Private Limited 

I ; ~- . 

.Jl, Peter•~ lnstitu .... • 1 -ceutic21 SCl2i,"c.-> 
V1dyanagar, Hanarnkonda 
WARANGAL-506 001 (T.S.) 

3rd Floor Jvothl Plnnacle.Survev No.11. Kondaour Vlll111.Serllln11moallv Mand1I.Ran11 R1dd11 Dlstrlct.Hvderabad-500081 Telan11na Tel:040-



Date: 16 Jan2020 

Name: P.Himavarsha, 

Designation: Senior Researcher 

GD Research Center>> 
Annexure "A" 

Compensation details with effect from 26.Jun-23 are as given below -

Component Annual Gross (INR) Monthly Gross(INR) Particulars 
Basic 168000 14000 Base Pay 

House Rent Allowance (Tax exempted as HRA 67200 5600 per prevailing IT Act) 
Employer contribution towards Provident 
fund will be made on both Basic and Special Provident Fund contribution allowance with an upper celing limit of INR 12% 20700 1725 15000. 
Annual Component & will be paid after 
completion of each full year of service as per Customary Bonus* 19600 1633 company's Policy 

Special Allowance 4500 375 
Gross Compensation 280000 23333 

Gratuity@4.81% on Base 
Salary 8081 673 Paid as per Gratuity Ad. 
TOTALCTC 288081 24007 Cost to Company 

* Customary Bonus Is a yearly fixed component and wt/I be paid after completion of each tun year of service as per companys policy. 

Yours sincerely 

Praveen Kumar Chanda 
Head - Human Resources, India & APAC 

GD Research Center Private Limited 3rd Floor Jvothl Plnnacle.Survev No,11. Kondaour Vlllare.Strllln11moallv M1nd1I.R1n11 Reddv Olstrlct.Hvderabad..S00081 Telanirana Tel:040-



GD Research Center>> 

Acceptance of offer 
I understand and accept all the terms & conditions of employment mentioned in the 'Offer of Appointment'• I confirm that there have been no other commitment made during the hiring process other than those specified in the offer letter. (Example Salary Hike, Promotion, transport facility etc). Please clarify in case any such commitment was made during the offer process. 

Candidate's Signature 

Date: 
Place: 

i • ?.! •. • .. . maccU\\.:-1 .:,,....;.,w .. -.>\. ~e\et's \ns\\\ ' Hanamkontla, \JidyanagGa! L-506 001 (T .S.) VJARAN 

GD Research Center Private Limited 3rd floor Jvothi Plnnade.Survev No.11. Kondaour Vlllue.Serillnumoallv Mandal.Ranira Reddv Dlstrlct.H"1ierabad•S00081 Telanilillna Tel:040-



Pri~r,~ 
OFFER LETTER 

09-March-2020 

Dear T.Ashalatha, 

With reference to your application for employment and subsequent Interview you had with us, we are pleased to offer you employment as "Associate" in PrimEra Medical Technologies Pvt. Ltd. 

1. Date and place of Joining: 
You are expected to join on 11-March-2020 as agreed between both the parties. You are required to complete the Joining Formalities and the documents required are mentioned in Annexure -A along with other Terms. 
Your place of posting will be at Hyderabad. 

2. Salary: 

Your CTC will be INR 225000/- (Rupees Two Lakh Twenty Five Thousand Only) per Annum, including Gross Salary of INR 200440/- per annum, the breakup of which will be as provided in Annexure A and subject to applicable taxes, payment of provident fund and other statutory deductions .• However, the structure of your compensation may be altered/ changed from time to time in line with the compensation policy and practices of the Company. 

3. Offer Validity: 
This offer of employment is valid for 24 hours from the date of intimation to you by any digitalized communication. 
This letter of offer is based on the information furnished in your application and during the interviews you had with us. If, at any time in future, it comes to light that any of this information is incorrect or any relevant information has been withheld, then your employment is liable to be terminated without notice. 

Kindly, refer to enclosed Annexure A for the terms and conditions of the offer. 

With best wishes and looking forward to a mutually fruitful association. 

Authorized Signatory 
Name: Sridevi Menon 
Designation: Human Resource Manager 
Date: 09-March-2020 

~· 
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Prill1£t~ 
I declare and acknowledge that have read the Appointment letter and understood the 

content and obligation. I have signed this offer without any coercion and free of mind to accept the 
same. 

Signature of Employee: 
Date: 

Place: 

(Attach a valid document to verify the signature) 

( 

, /_;:?. 
PriA<"i " 

~I. Peter's Instil AJ amlate'"trtiCo, 5::.;..;,v~.> 
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---------

Date: January 22, 2020 

Dear M.Tejaswl, 

Congratulatlonsl We take great pleasure in Inviting you to be an integral part of Omega Healthcare Management Services Private Limited. 

We are pleased to make you an offer of employment as TRAINEE CODER full time and your place of posting will be Hyderabad I with an Annual CTC Compensation of Rs. 331,992.00 (Rupees Three Lakh Thirty One Thousand Nine Hundred Ninety Two Only). Your date of joining will be on or before 25 January 2020, beyond which this offer stands revoked. 

We are an international organization with people capabilities across India, Philippines, and the USA. You will discover with us 'passion, energy and commitment' to be the best in class and take pride in doing things differently. As we refine and continuously improve on our people process, we count on your support in making Omega Healthcare one of the Best Place to Work. 

Combining the largest medical coding staff in the world, with proprietary technology, analytics and automation capabilities, Omega Healthcare helps thousands of providers eliminate administrative burdens, accelerate cash flow and reduce health management costs. The company streamlines medical biling, coding and collections processes, and offers telephone and message-triage services to provide the most comprehensive and scalable outsc;,urced revenue cycle management solutions in the industry. 
Most of us here are ordinary people, but constantly seeking to do extraordinary things. We are not perfect, but we are open to feedback, learning Etnd change. While we have our own individuality, we also share a common vision and complement each ~orking as a team. 

• . •• '\ ... , ~., .,. . 
What differentiates us fro~_,other .places to we>.ds, ·is our passion and commitment towards superior customer service. You will find strong '.a.)re values and. ~rand promise that we live up that is haDmark amongst au our Service offerings. : . ·.'.ii::; ' ··,J· , ::?' • • 

_:· ;/ .:tt':" :ii)}::.~,~ ·';)f. / 
We firmly believe in empl(?ye_~ ~-~g~g~ment and our evolving people processes. Wt! assure you enrichment. growth and fulfillment~- at ))he end of each working day. Discover Camaraderie. Hannony and Accomplishment with us.· \/? . /' •:,~· . .:~· ;·. ~'(' 

,~ ... ,, ,,,.. , ........ :•.. 1=··. :-. 

We look forward to a long and fruitful1~~sociation with you and confident of making Omega Healthcare a truly world class and an aspirational :~NC-to ,~ork. for. ' 
.. ·'· 

By accepting this offer, you agree to abide by_ th!~~~.,,l.ise that this offer of employment entaals Working from Office (WFO) effective 18th September 2020. • • • 
With this arrangement we look forward ih extending our Best Welcome, Induction and Training in making you successful and experience our culture an~ team spirit. . .. 
In the event of work assignment that stipulates remote working, you ·agree to have access to Broad-band Internet connection for effective discharge of your duties and the same would be reimbursed to the tune of Rs.800/month. 

Your offer and subsequent appointment will be governed by the terms and conditions of employment presented In the endosed Annexure A. You will also be governed by rules and regulations in vogue that may change from time to time. 

At the time of your joining, the following documents need to be submitted: 

• 
• 
• 
• 
• 
• 

Signed Copy of the Offer/Appointment Letter 
Photocopy of your educational HSC/Degree/Diploma valid certificates and marks cards in support of your educational gualifications. 
Reliving letter/Service certificate/ Resignation acceptance letter from your previou 
Photocopy of your Birth Certificate/ DOB Proof 
Copy of PAN Card /Acknowledgement copy of PAN Application 
Copy of AADHAR Card I Acknowledgement copy of AADHAR 

/ -----p -V.-1nc1p~ . ,.. , . Peter's \nsti\ute oi Ph.umac:J\1ci, ~'"~ ... 111., .... 
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.. 
• Self ID Proof - 2 Copies (Passport/ Driving LicenseNoter's ID/ Ration Card/ PAN Card/ Aadhaar/College ID) 
• 2 References for professional / character reference checks 
• Last 3 months pay slips or latest copy of Form 16(applicable to experienced candidates) 
• Residence Proof - 2 copies Permanent & Temporary (Passport /Driving License/ Voter's ID / Ration Card/ Aadhaar I Mobile Bill or Telephone Bill / LIC Policy / BANK Passbook/ Electricity Bill/Gas BIii/Water Bill/Rental Agreement- (Letter from owner or Self Dedaration letter required if It's not in your name) 
• Passport size photographs - 6 Nos. 
• Post card Size photographs - 2 Nos. (for ESI Employees) 
• Parents DOB details. (Documents not required. Only date Is required to fill In nominee fonns) 
• Physical standard (Blood Group, Height, Weight - details only required for filling the application form. Proof not required) 

While at Office, we attire Formally on Mondays and Smart Business Casuals on the Rest of the Days. 

Please do not hesitate to contact us, should you need any assistance or information regarding your 
onboarding. You are required to sign the duplicate of this Offer Letter and the Annexure as your acceptance 
and submit the same to us. 

We look forward having you as a vibrant family member of Omega Heatthcarel 
~. • I 

[~i 
,-~d Sincerely, 

;. Z•;1.4 

For Omega Healthcare Management $ervices Pvt. Lirfiit~d. 
Vikram Kumar N •:; •• c~{ •• ·.·: ;':?)if~: 

) 

,.,1, .. 

;ff/•" Talent Acquisition 
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AnnexureA 

Terms and Conditions of Employment 

You shall be governed by the following terms and conditions of service during your employment with Omega 

Healthcare Management Services Private Limited (hereafter referred to as the "company"), and those 

that may be amended from time to time. 

Statement of Facts 

a. The company has made the offer of employment on the basis of the bonafide statements and facts 
provided by you in your application form and Resume for employment. At the time of employment or during 
employment if the company finds the information provided to be false or misleading, it reserves the right to 
take appropriate disciplinary action against you. 

b. Subsequent to your appointment, if there were to be any negative feedback from your previous 
employment, you would be liable to be removed from services without any notice. 

Duties 

a. During working hours, you shall use yo4r bes., energies and abilities to serve the company faithfuly. You 
shall comply with the rules, regulati9ns and procedures as notified by the company in the letter and 
spirit, .. : .. :·\ .... · .,. :.:,-' ... . 

.• ., . Z•" ..,,, .. 

b. During working hours,.y.g_1:1::~~~!t~ntire.lfd~v9_t~ your time, attention and ablities to the business of 
the company. . : i:/:.;_ · ';$, • 

c. You shall not, with9ijf compariy's"prior, written consent, be in any way directly or indirectly concerned with 
,,:(>~ ~--::~.·.,·:.•.•,-;, •• { .. ~.•- •• •.···. / ,;,; 

any other busin~~S.'<?.f~imp_l9yro~r1tt~yring or outside your hours of work in the company. You shall however, 
undertake hono~iy{S~9!-~.nj{:~nantable nature, library I and artistic or scientific charader only with the 
express written~p~~!~~•~ri'ftorrfihe competent authority. 

d. During your emP.t·2y!'ierit, yoµ shall not directly or indirectly engage in any conduct averse to the best 
interest of the c6rt:Jp~~Y- Also, you shall not divulge any confidential information or violate any agreement 
with your prior empioyers ·~r th~it~lients. ·~ , 

'\~_·., ,./ • 

Place of Work 

You will be in employment at the company's office or other work locations as required. The company 
reserves the right to transfer you on a temporary or permanent basis to other job functions, departments or 
locations within the company, when necessary. 

Hours of Work 

a. The working day shall comprise of 9.00 working hour$ Inclusive of 30 minutes of Lunch break and 30 
minutes for 2 Tea breaks. You may be required to work on shift as assigned. The shifts may be scheduled 
across 24 hours a day, 7 days a week and 365 days a year. The shift timings may change from time to time 
on which your reporting officer will notify you in advance. 

b. Omega Healthcare observes national and festival holidays as per policy which will be notified 
during induction. The festival holidays may vary every year and across region/Service line. 

Leave and Vacation 

a. From the date <:>f Joining, you wi,I be entitJecj to and 1 clay of Sick/ Cas'ual Leave Per mbnth as per Leave 
p~olicy applicable to your grade from suf>seq·uent m'ohth of .joining. / 

b. On a prorate bas1s, you ~ould also be entitTect for 11 day df 'Privlteged leave P'er month fa per tpolicy. 
'i'ou earl refer LeaVe pol'tcy for further irifofination on r'eave policies and its appltcability 

... 
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Conduct 

a. You shall at times, maintain exemplary conduct and decorum. You shall uphold honesty and Integrity In all your actions. 
b. You shall, honor and comply with all Rules and Regulations of the Company and statutory requirements, in letter and spirit. 

Confidentiality 

a. You shall maintain utmost secrecy with regard to confidential and proprietary information relating to the company. This information includes and Is not limited to trade secrets, technical processes, finances, and dealings with information relating to suppliers, employees, agents, distributors and customers. b. You shall not, during your employment and at all times thereafter directly or indirectly use or disclose confidential information except for the sole benefit of the Company. This restriction shall cease to apply when it may come into the public domain otherwise than through unauthorized disclosure by you or such information which you shall be obliged to disclose by law. c. You shall not take copies of confidential documents or information for your own purposes and forth with upon termination, you shall return to the Company all documents, records and accounts in any form (including electronic, mechanical, photographic, and optic recording) relating to matters concerning the business or dealings or affairs of the Company. 
d. You shall not during your employment and at all times thereafter do or say anything that may injure directly or indirectly damage the business of the Company e. You shall maintain utmost confidentiality with regard to your compensation and benefits. You shaD not discuss your compensation and benefits with anyone, but with Manager you report to. f. You may have to sign . •" .····:··. • / 

• The Non-Disclosur.E(A~reement and Non Compete Agreement (as appHcable) • The Code of Business Conduct and Ethics 
• Prohibitiqp ~r P!~closu.~e or ·use of Inside Information (as applicable) rt· ..... :-'_':·~ ... -.~<.,~_.-:-;·.,.·:\»_,~ 

.~ :·. :/·; :· ·~\>:f' ~t :?)?· -• 
Separation from the cO:~p~nl / :: , :: .: : ./;>•>' 

', • , : • • :-•:'.; ,,: ? ·: :~t· 
a. The retirement age_ oflhe cJtnpany is 58 years. At the time formally resigning from service, you shall serve the notice._p~ri_od of as appended below: 

Notice Period Band 1- Band 1- Band 2 Band 3 Clause/Bands Trainees Laterals Band4 Band 5 Band 6 

During Probation 30 60 60 60 60 
After confirmation 60 60 60 60 60 

b. When you resign formally from the service of the Company, the Company may solely at its discretion, Permit you to pay up for the notice period In lieu for the un-served notice period. c. You will not be entitled to such notice period, If the Company terminates your services due to misdemeanor, unsatisfactory performance or any other disciplinary matter. 

I accept the terms and conditions of the Company mentioned above. 

90 

90 

Signature Name Data 

90 

90 

-
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